ObCQHSMT SfESPHB 



Op, 019 607 



; V . ExperiBeniml enoqram for Oppor.tuhitie'^' In Advancea 
■ ■ '. . Study and Bese^pch an Eaucation; Project ^ ; . 
/\ ■v-Atiatracts. • ' ■-' : . _ ' . 

Tit^iviwmi^H / %MBi-±Qn&l Inst, of Bdacation (tHEM) , Washiag ton, 

■ ■ D. C. . ^ 
FOB DAT! - Apr 79 ' ' ' * 

HOTE. . ' 52p- ' f / * • 



*BDRS PRICE 
DESCRIPTORS 



. flF0 VPCQ3 Plus Postage, ' • 

♦Educ'at lonai DevelopBent i fidnicatiorial Objactlvesi 
•Educational Besearehi *Psdetal prograBsi' '^Peiia,^esi 
*filinotity Groups} feostsecandmry idutfationi ♦Progcam 
ioevelopmant ; pcojerft Traiaing Method's; Hespacch "and 
'Development centaB^r Training ObjactiTes " ' 



'r 



ABSTRACT . 

GpvftrniBAnt gpdnaored projacts designfa to inccease 
the pacticipation of in}.n6clty paEsons and women iji aducational » 
tasearah and dev^Opm>3nt are' outlined tn this papsr. lac^ outline 
includes^ (1) the title of ths proiect; (2) th4 name' andraddcess Of 
the prcjgct director; {3) t he' prdisct' s duration f ,^(4 ) vthe. ptoject 's 
"funding Tevelj and (5) a briaf aupmary of the- projactVs ba«ic - 
fieatures, educational and training objsctives, training approaches, 
and proposed qoals. Prolects perfocmed by sevan different Qducational 
research and developnient laboratories and cantars are described. ■ ^ 
Seven unsolicited proiects aca dascribsd. Twisnty-three projects 
supported by the grants programs including institutional grants, 
spe^clal prqlect— awards and a corabination of tha two are described. • . 
(EB) 
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DEPAR^n(^T of HlAtTH. EDUCAtlON, AND WELFARE 
' NATIONAL INSTITUTE OF epUCATION 



Dear Colleague:^ 

Under the FY llTg-y^nte 

prpj ects totailng IJTT^ 
several disciplinea , 
in educatipnap rese 
and mnoritles 




etitlLns the Ei^erimental Prdgram for 
^ [dy ajfd^ Research" in Bducation f imded 23 
Moh^ Al^ough these activities cut across 



^ .prbject focuses on 'enhancing opportimities 
.rch^^.anri encouraging the partioipation of women • 



as proje^ directors and advanced students. 

.The aha tracts qfse^^^^ project^ -funded thro^h a competition held tn 
FY 1977' for the, ^dudatidnal RSD laboratories and centers, md 
abstracts^for unsbllcited proJects/fiAded in FY 1977 and FY 1978 



are described, 



It is a pleasu^ce^to 
colleagues in the e 



J' 



sHare the abstracts of these projects wit#^ our 
- . , iucational research cdimunity. In addition to 
the abstracts, we huve included the :^l^address for each prbject 
direetor to permit: those interested specific projects to make 
inquiries directly jtd the persons most knowledgeable about them. 

We ^preciate your interest in the Bxperimentel Program f or topor- 
tunities i n Advanced Stu^y^^d Research in Education , and we value 
your suggestions in] helpiif^ us carry mit this exciting program 



/ 




Program 



ERIC 



: , Th« ^erlmental Epogram for Opportunltlea in Advanced StUy and 
ReMarch in Mucatlon described «4n this document responds tso a^^esolu- 
tien frpm the statutory polieyniaklni body for the ta^onal Institute of 
Education, the National Council on Educatlbnal Resiarch. Thm NCER 
Resolution 75-19. 6 states thats ^ \ 

"It shall be the policy of the National Institute of >»iueatlon 
to Increase the participation of minority persoM 
the reaearch and d^elopment efforts of the natloal through 
anaBrtog ttat qualified minority firms and individuals and 
, , qualified women Tkre given informed opportunity to partltelpate 
in NIE progr^, and through efforts to Increiie the numbers, 
qualifications jmd performance of minority firms and Indivia-' 
uals» and women engaged In education R&D," 

PORPOSE , ' 

mm Program Is dasigned to strengthen, the quality^ relevatiGa, and 
eredlhlllty of edueatlona^/ research ^through ' greater inclusion ^£ 
the contrlbutlong and parspectlves members of minority groups 
and womMp vhp historically have^been imderrepresentad In this field. 
The main objeetlves of the program are tot 



a* Assist Institutions and organizations to establish poll- 
; eias and practices thpti" (1) enhance participation of 

minority personB and women in educational .rrtearchi and 
(2) overcome barriers to recognition of research contrl- 
i but Ions p perspectlvea, and interests of minority persons 
and women* 

b. , Aaalst minority peraons and women to participate at an ' 
. ' advanced level of educational- research ana-^related work. 

' v 

c. Develop knowledgeV Information, and deslgna that are 
ndeded to advanc^ the foregoing oo J ectS^*, ^ 

COOTOaiTION , , ' 

The Minorities and Women's Proiram is described here In three 
■ectlons. Section I consists of projects funded through a competition 
heldv in FY 1977 that are being caroled out by seven ediiQatlonal R&D . 
laboratories and centers. Section 11 consists of unsolicited projects 
funded In FY 1977 and FY 1978. Section HI consists of a two-phTse ' 
grants, program entitledj "Experimental. Program for Opportunities in 
Advanced Study ani Resfirch in Education." The cloaing date for the 
first phase' of th£»-t*anta competition was June- 29, 1978, '^tb awards 
made by September ,30, 19^?8. The second grants competition cAoi id ' 
December l;. 1978j^and awardg from this competition are scheduled for • 
mld-Pebruary 1979. , 



PftOfllLAM ACtTVtTVi FY 1977 



FY 1977 thi Praitam launched * = $500, 000 c^pMltl^ that ^ . 
Bducatloi 



Prolect DlrTOtori 



4 



Center /for. social Organization of Schools (CSOS) 
3505 »• Charles Street 
Bal£lm6rej 21218.. . , •1 

301-338-7570 - • _ 




P^^kct Duration r September 1, 1977-Au^8t 31, 1978 
Funa^e-^ei r $58,000 . / . . ? 

- , ABSTRACT ^ ^ 



r 



^evelopm^ts historically has been limited. ^' ' ^ ^ 

• . This stud, was A^siined to inc«^ ^^^1 leHail^ 

roles oj , minorities and women ^ /"^^tdoctoral and .,pre4oqtorar 

through. * continuing .fL^^^J^ r.B.^.^ colUakue.r^l«s 

ints^n-hlps. Th^PP^f cSter anI university social acien- 

,ot 4^i^"^^'^^PV.^ S^Lf in^^c^Qnal^offeri^ designed spe- 
tlsti, ■ supplMented^ by . afvAced irttruccign ^. approach alaumed 

cifliilly/ltom^the' P«"i=^P"" Vr3r u^elp^"^-'^ otftsftanding 
th. ivallafclllty bf advanced J^^^^'^f^ ^^^^f^ ^.^^ participants 
' irS^^^ responsib^lt^es, 



i 



\ . 4, 



J-,. 
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ratligf thma paaalTe rtelpleata of t*Hfilng from othargt Reeant exparl*- 
©meji at 'tliili G«ttt« with advaacad NIMH^trainlni progr^ ^two^glf 
. auggastad that aubh approaah wouVA apprep^^ataly maat tha Intardsts/ 
of pro8|^€tl^i| pa^tielpanta and wdi|ld ba^ capltalisa' on tha adyanead 
mathodologleal aad iuhstaartlva ifa'a^uraas avallabla. ,Tha pkopoaal for 
a-^ ^ha ftrat yan will^st^ak to li^olW' bfo wbk nlnoiity ptiBtdaetoral'* 

j ^ ^ amd tiro ^nan 01^ minority pradooibral pmrtle^lpamta In in^nsj^va raaaaroh 
nparlaneaa through tha tkalva^ 'to parlods. The goal Is to maka this 
" P^ograar « eoatl^ Caiitar' s aatlvltlaa. 



J 



"1 
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7. 
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• - TltU joLJMiffit* litpMlm«nt*l Priject for IwriiMltig farfelelpa- ' 
^ Tltl« M ggon , ^^^^^^ MlttWlties . iff IdOft^lon A&D . 



V \.-. : \ - ... ■ ■ ■ . ■ .a : i 

' ■ ... -. ■ ■ CIHSIL^ Inc. . • 

" ' ' I r 3120 SfttiiWeet , >* . ' 

: . ^ ' 8t« l^uls^ Iti^iBourl*^ 63139 ' 

■ ' ■/ ; Pi-B^aet fauratlori i ' Aut«9t I.' iVTrj-Novamber 30, 1978 . 
... funding l^ewl i, $82,960 f -1 . 



^ Individuals t«ined In MD p'wduction. usage. W progMn pani^- 

with actual sejiool. practices. This proje^,^- designed to IncreaseV the 
SrllSpa^Ioft^f wciSen and .minor It j4s Im. l^atlonal- R&D «t the ma^ge- 
iS-tl . CiMML, Inc., a private, not-for-profit educational lahW- 

•atewl^f trailing three promising 'pr a recent doctorate 

S «^Latl^\&D froi a - uflvlverslty within COIREL'. «glon. a cnrrent 
^f eiiployee. apd an e«pi[oyee of « public education agency ^ thin 

, qmML's region* --.in these* at^lvltles. ( j ' ^ 



i 



f ) , . ■■• ■ .4- 
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Title of Pgeiects Si^tflmenUl Prsjaet for ,Inc«a8lii|/ Participa- 
tion of Woman and mnorltles ±n Sueatlon MD* 



'4 



Pfoleet Dtrtetor ; 

k 

Prolact Dttratlon 

i 

Funding LrnvmlS 



Llo^ Bond, Co*Dlriictor .^^ 
Bill Blekal, Cb-Dlreotor , , 

Learning Research & Development Center 
Jtoto^slt y of Pit tsburgh ^ 
3938 O'Hara Stpest 
Pittsburgh* PA 15260 ^ * 
(412) 624*4867 or 624-4830 — ^ 



(lILDC) 



J 



August 15, 1^7—Augapt 31, 1979 
W9,000 



^STRACT 



Projeof Impact is designed to ! (1) Increase the participation of 
minority Indlylduals in educational RMi (2) upgrade IMC*s capability 
to recruit minority Individuals and to provide approprlata staff devel- 
opment activities for LRDC minority groups employees | and (3)' disaeai- 
. nate the , proceduras and iMiterlals davalopad as a result of the projeet 
In OTlverslty-based centers like LRDC and in a, variety of othsr aet*^ 
tings* • , 

■ . — ' ' J 

Conslderatiotr of the major factors that have ajghtributed to low 
participation by minorities in educational RM, of ^the spaelal capabill- 
tlas.that LRDC " as a uAivarsity-based RfitD cfnter — bring to bear 
on the' problMi, and of the process hereby individuals enter and pro- 
grass In educational RaD has led LRDC to advance four strategies to 
,inorwe minority participation In R^Di * , ^ 

1* Pndergra duata Career Sensitization , whi^ Is focused oni . 

increasing the level of Interestp skills, and futHre 

' , participation of minority undergraduates in educational 
RM_4nd' allied fields** 



a\ RIrD 




Research Asslsta nt'Pragram . which Is fociiied.on increasing 
the R&D skills of minority mid-level profeaslonal staff at 
LRDC and at orienting them to the field of e4uc^friona] 
a^d LRDC's^place within that field. 
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3. egaduate Reaeareh Agtlgtant Proagto . which li foeused on 

ineE«««lnt the mumber of mlnoelty gradu.ta aeudaht. , 
; p«i*±tWL«A^"«d degreM In.fields-relat^'W edt^ftttlonji 
, USD attd «t providing theae^ students .wl A praotlc^ MD 

.expetlenca to eonvlenent formal course woXk, as * 
iBformatlon about , oppbrtun4tle8 In ©ducatlona^ R&D. ^ 

^. A. m s D i n BoteiT rM <«-^a«^l Settlnaa. ^ Ig foeuaed ghi 

/ (a) . developing a capability wlthlm LRDC to link t^ 
toowledge and eitperti.e of a formal R&p sfettlng with the 
needs of olnority pe«onnel,ln pon-tradltlonal R^^ 
. aettlniBi (b) develorfng, a training program for RSD 

minority peraonntfl I and (c) testing and evaluating this 
« program by tralnlnt^- select number of R&D minority 
•-^ personnel from non-trad ItlonaJ. settings. , , , 

Thtfse strateglea toe lude mechanisms to ensure their- -Integration 
with other mnc actlvltlesi placement and fg4.1ow-up procedures.; Docu- 
' mentation and dlssemlJiMbn project activities #11 be conducted to 
^asa impacts and to share project findings with other appropriate 
iltes.' ' . 



/ 

% 



» -..-yd U 

^ -6- / ' , ■ V . 



TltlS of ^0leet2 NerthWest Exjier^ihtal Project for Increasing 
♦ . " \ i^«l^fpatton of; Women and Minorltlea in-EdUqa^ 
tion R&b^ (CTD) ^ * 



Proi ee t Djree t or 



V 



Carolyn Hunter,* Co-Dlrecttfr 
Josa Romertf, Co«Dl|'ector - 
ttliD Equity Pro Jed tV V ^ 
l^^rthyeat Reg:^ tlal^ Ed^aational -a.^bor gtbry 



(NWREL) - / l—r-y 

Portland i qragon 97204 
(503) 24M80Br . 



; Proi set Duration s ^und 1, 1977^-Baptember 30, 1978 
Funding Level s $88,000 



ABSraACT 



NWREL Is proppslng a fifteen ponth project fqr "Increaalng the 
Fartlclpatlon of WomMi and mnorlties In Iducatjton Rasaarch and fiavelop- 
ment'% whieh ^11 , tophasize' dLnternshlps ^nd aignlflcant job placament . 

IS-' we 



^ernshlps ^nd 

for underrapresentea groups a^ well as a national/regional dlaaemlnatlon 
network. . - ' . \ 



The project wlli provide training to a maximum of fifteen (15) in- 
terna for differing durations *(1-12 mos,) In three types of intarnshlpas 
those which are eKtemally funded (6), those fun^d through curredt/% 
planna^ direct contracts (6), and those funded by this project (3), 
Areas of training concentration will be In dissemination/ evaluation, 
and .plated research. 4 . 



The project will of f er ^regular career and personal counselling to 
the Intern group, and also support their Involvement in a uBrlveralty- 
based s6mlnar that investigates the RSD professions^ ' To Sompl^ent 
iritern Job placement throughout the Laboratory, on-site ^Eafr^ training 
will involve the dfcqulsitlon of leadership skills through short-term 
staff development workahops, career and personal counselling, and par-' 
tlclpatlon in Equity Task Fcfrce awareness discuislons. 



A major goal of the project stresses the Job placCTent of women and 
minorities after the first year of activity. It is anticipated that at 
aeast nine interns will be placed in formal* jobs within NWREL, whlla the 
remaining six will be assisted On gaining employment with other educa- 
tional agencies involved In r^ffiearch and development. ' Critically, the 
initial yearns adtlvlty with f leld-instltutlans will assist in that 
placement effort. ' , ' . 



EKLC 
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/toother tojot goal oi 7"-'"" /"-r" freviu. In the Utter 
and '"VlSiL «U^°t^e*f ^^^^^^ 't^e institute and the 

by those InstliutionB and otganlzatlons. , . 

T .* • ' ^ ^ Voai- Plan with NIE,. this NWREL project will 

.pent professional |^ i^da "ni, conltltuencles" 

reilonal/natlonal needs sensing "^^^^^J^.^'^^fj^^t. ' ^ anticipated 

■ coLems -in-the instttutlonal ^^^^^ ,^^l^:.tl^' reapons* to 

■ eptalytloffect. expected during Is th? fl^^^ develop:. 
eSpl'oying these underrepresented groups In their resear , 
men t" operations. , N ' _ 



IS 
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Title of Project I RBS Experimental Project tp Increase Particlpa- 

tibn of Mtnorltiea and Women in Education MD 



Fro 1 set Direetor i 



Pro.leet Duration i 
Funding Level I 



Mary V# Brown 

Director of Women's Program 
Research for Better Schools , Inc. (RBS) 
1700 >farkat fltraet^ Suite 170b 
Riiladelphla, PA 19103 j 
(215) 561-4100 

August 1* 1977— January 31* 1979 
$94*000 



ABSTRACT ^ ^ ^ ^ . , ^ 

This project seeks to increase the participation of women and 
minorities in educational. RSD through the identification of a new R&D 
recruitment pool^ and the design and conduct of a program to provide 
training^ in the management of MD functions (researchp development, 
.dissemination, evaluation)* ^e primary target audience is students in 
their second year of the Wharton MBA program at^ the University of 
Pennsylvania* ^ Internship model, plus; academic training, addresses 
the particular needs of women and mlnQrltles for leadership role models, 
a supportlv^ environment^ and access to leadership experiences. Project 
activities are^ organized in three coT^ponertsi Personnel Development, 
Institutional LlalsOn, and Documentation and Dissemination. 

The Personnel Development Component (PDC) comprises the Wharton 
program, t^lch offers a strong theoretical background in organisational 
behmvior and development* and an RBB internship* which provides oppor- 
tunities for the application of that theorettcaL knowledge in an 
OTperating educational R&D organisation. The internship activities are 
prganized in three-month modules sequenced over a fifteen-month period. 
Each participant Is to complete the first module (orlentatloh to a 
representative educational R&U organization and comprehensive needs 
assessment) and at least t^o experience modules (individualized asslgh- 
ments based on a negotiated contract). Provlslong for supervlsloh, 
assessment, and feedback Include i contract performance reviews, infor- 
mal consultations, participant logs, biweekly seminars* and the use of 
"mentors*" i 

*nie Institutional Liaison Component (ILC) coordinates the com- 
munications and resources of RBS and Wharton. Recruitment and selection 
are a joint effort of the RBS project staff and a Wharton liaison. 
Specific criteria and procedures are used to guide the recruitment 
process* with selection determined through credential screening and 
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—4. 4« PTir flctlvitlas la based on assessment 
personal Interview. ^^^^J^f i being .stabllshed with ■ 

of needs and p«£e«nces. ^o^ut^cat^n^^^J | ^^^^^^^^he 
-e^-f re^l^ l^f^ei Aannlns and ^s a 

common draining approach, . 

The Documentation and ^^^^^^^^ ^ 

aetlvltles of the other two project .o^atenei.s needed by 

on the project eo^onenM i'^.* Educational R&D. recruitment- 
women and minorities in current and future ^°^"!r _ personnel 

and case study* 
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Title of PgQiect i 



SEDL ItidlVlduallzed Internship Frogram 



Prelect Director i Dr. Novell Northcutt 

• _ . . _ 

Bouthwest .Educational Development Laboratory 
i (SEDL) 

211 East Seventh Street 
^stln, Texas 78701 

' (512) 476*6861 - , \ 

Project Duration I August 15, 1977—April 14, 1979 

Funding Level I $88,000. ■ ■ s ' 

ABSTRACT 

.Lack of sufficient credentlallng, the riaed for a knowledge base oh 
>oth the technical and systemic aspepts of educational kaD, and 
Increased competltlpn for managerial and'^xecutlv^ positions are viewed 
as primary contributors, to the underrepresentation of women and minori- 
ties In , leadership positions within educational RSD. ^e SEDL project 
involves an^lndlvlduallzed internship for those.nearlng completion of a 
doctoral d^ree in an area related to educational R&D who have career 
aspirations in that area. 

Inst Itutlonal liaison activities (recruitment, selection, and 
plaeraent of Intern i selection and coordination with client Institu- 
tions | follow-nip oj Interns) are being carried out by an Internship 
Coordinator working #lth a ^EDL Advisory Committee, Individualized 
personnel development: activities (daveilopment of a diagnostic profile 
for each intern and pursult^of internship goals academic achievement, 
development of a technical and systemic knowledge base in ^ucatiohftl 
R$D| work experience In RM setting — are being supervlTOd by the 
Internship Coordinator working with each Intern and his/her academic and 
work experience supervisors. Documentation and dissemination activities 
will Include a narrative of project activitias, as wall as documentation 
of internship progress and further elaboration of both the original 
problem cohceptualtzation and internship model for potential use In 
other settings* 
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Project Director i 



pyo-ject Duration ' 



Itotllda Butlsr ^ 
Far West Laboratory (IWL) 
1855 Falsom Street i 
San Francisco,- CA 94103 
(415) 565-3000 

June 1, 1978--November 30, 1979 



Fiindln p Level s $51,589 



- To 
ties in 

The FVTL 

\ 1, 



2, 



\ 



ABSTRACT ' ^ 

overco.. tk. barrier, to full partie^^^^^^^ ^ ^^^^^^^^ 

educational R&D, tne rwi. is -«„„^i^,tnitlas in this area. 

Ing Its policy committee. 

continue use of the Advisor system and provide appropriate 
orintaLlorfor advisors as the program expands. 

Conkpue the development of ^^^'^f ^^^f ^^^^de 
of \Jrrent Interns and expand the program 
additional Interns. 

J 1 n£ oroRram Information, methods, 

ra"»r%."sier"er:rar;%':rr^prosra. i.ple.ant.tlon. 

P.„,ae co™u„icat.o„ o„„rrun.r..a for__i„r^^^^^ 

.L"Crr"foS^. :f pr^sra^, ».lntain co^uaic.tlo. vith 

Other relevant programs. 



^ 




DoGliment program proeedurei, policies, meetings , and 
Intern sxperlences and outcomes so that effective proc- 
esses and procedures can be, utilized a^d (replicated* 

Decide^ on readiness of program components for disiemlna- 
tlon* 

Biplore proceduraa for expanding pEogram to Include women 
and ffllnorttles irom .other educatlbnal agenclea. 



' SBCTIQH in . Pngellct ted Peelectl / . ^ " , 

' m addition to those prpjectr^ponsorJyL by the Laboratories and^ 
Centers. 1^ l^.tl^«t. fundW ^^^"^ ^^^l ll^7 

advanee^^t of «ino.ltlaa and wo»«n ^^^^J^f .^^^'fJL'I^ un- 
and FY 1978. These seveti projects, all, °5 ' f J"^'' " 
solicited ptoposal co^etltlon, total alm|Bt $200,000. 

^ ' of toolect r a^andlng W R^le of "i^'^'^y 

, tlon Research and Developments A Evtures 

, ^'Conference ^ • 

yrn i«et .Director ; ^Dr. Philip L. Hoafo^ ' ^ , furrlculum 

^ . .Association tot Supervision & Currlcuiuo 

. : , .. Developmefl^ CXSCD) & the New Mexico State 

, ■ uhlversltt . • : 

p.0« Bo^ 3AE' ' . , ' * 

/LW Cr»%8, New, Mexico 88003 - - 



(505) 646^2939 



1- J 

P^aj ^et Duration : October lo, 1977--Janifary 31, 1978 
Funding Level : $16*125 



ABSTRACT 

^' The AS.™ ana th, _^^^V'^-^'^'^":''L:^!"tL^''^, 



....j^i^^z role - -/2ir.roLr:s==? 

in educational RSD. The conference Involved the outgolns P - 

l^o^l seven of ^om are members of minority groups. ^ , , 

As'V result of the inference/ a, ■'future^scen«l."^^ 
describing an expanded Vole for minority ~ J^^lven 
expanded participation bj women senerally. ^^^^ ""grams, the need 

and at -postdoctoral levels, sources ^^""f^"^;^, '^^.f S^lf 

—iKtnarv^Arr^/o^pnit^^^^^^^ 

institutional attitudes that tend to restrict the prepara 
'employment of minority women In this field. 

■ ■ . This result of this project will be reported widely in ASCD pubU- 



cations. 




itlgator \ 
it or / 



Title of PgQieet^ Extended Evaluation Training Workshops f or •Wometi 

# y . , * . . \ ^; ' 

Pro.lact Director i Michael Scrlven 

' Baribara Davis, Co^Iiivest 
Jane Roth, Co-Invest Igat 
Unlvarslty of San Francd 
School of Education 
^ Ban Franji^scD, California 94117 

. (415) 663-1511 / 

Prolect Duration r Septetftber 30, 1977— June 30, 1979 

Funding' Level g ^$15*310 ^ 



/ 



MSTRACT 



'The Unlverst'ly ^of San Francisco gchool of Educat i6m.^ In their 
proposal "Extended 'Valuation Training ; Workshop" for Women ^evelts^ed 
an -eyaluatlbp training mo^del usl^ng a comprehensive set of Co.ursa 
materials driginally developed kLth USOE funding, the proposal empha^ 
siieff four special features i ^ 1) Staff -yhlch cohslits of mchall Scrlven 
(Director'^, originator of various ideas' In evaluationi Jane) Roth and 
Barbara Davis ^Assoc*^ Directors) ^ experts !jn the field of 4valuatlon 
and| Eva Baker and Mary' Annfe Warren (Lecturers), representing the 
Administrative side of the evaluation field and Women Studies,! respec- 
tively. The other three special features Include: 2) Materials, 
3) Currlci^um, and 4). Extension Serviee* ^ < 

_ The workshop consisted of two days ^ttfat ftfpjiaslzed curriculum and 
materials. Case studies, job-related group^topics, visiting lectiirera 
and discussion* and other more advanced topics ^n/ needs assessment «nd 
cost anaSysis ^re made available. \^ple materiils were provided for 
each topic. An Ectensi©n Bailee CQmponent provides for feedback for 
participants* , ' td I ' 

A final evaluation section was incl4jded as a necessary part of the 
pverall effort, , |A detalled._report and a set of recommendations for a 
packaged transportable workshop will be developed. Once developed this 
wolkshop can be conducted throughout the country and can be utilised and 
taw^ored by and for mlnotitj groups, , / ? - 



ERIC 



■ l> fsam^m^ tl^^lon ^vfareh;_^rt% (HERS) .;kd=^^. 

jB^^eBtaiA Street ^ 
Phil'adelpb^,. PA 191,74 . ' , • . , * 

4215) 2^3^4426 , - , .-^ . ,^ ' 



P roject Durfltlon i S.ptimber^SQ^ 1977--S«^ab«\29^ 
^ Funding Level; $19,194 ^ ■ 



W78 



^ ■ ABSTRACT ^ 



. The h£ Mld-Atlantlc' project InvriLved the ^'^^ ' y . 

r^r«ta*llBhlng ties among the Interns to form a new network of educa 
tlLa speclallstl wltl. ipeelflc shared Interests , 



rHim Ld the itudy Iflentlfled characteristics of Intern- 
^ Awniin' .eTvist^lns T5roerams that aaaress some U4 - 

tered and where failures had occurred. , 
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Title of Proleet l Minority Educators Research " Skill Re f Inemenfe 
^ * Training Sesalo'^^ ^ ^ / 



Prolect Director I Dr» konald' Braithwait e 



- Am 

. . \ As 



r 



A 



lerican Educa^tonal Research ^ > : 

soclation*' Special Interest- ^ 

, Group I B?esearch Focus Voh Black Education 

I ^ ^ ^ ' Ifamptbn Institute 



1^ 



jtfon, VA .23&68 ' ' 

■ . ' - (&04) 727-5?0& 

, ' Prolect Duration ; ' Septenber 30, 1977— Jun« 15, 1978 ' , , . 

' Funding Leyel i $10,315. / ^ ^ 

^ - ^ . / ^ ■ . ■ . * ^ 

f ^ ^ ^ * " • . . ^ * ^ 

- ' , ABSTRACT ^ ^ * . 

: , . ^ " . -V ^ ^ ^ 

Btil^^; project Involved the design^f a short-term tracing program 
to develop /refine tha, quantitative * sitllls of Tilnorlty educgtors* Dr* 
Ronald V Braithwaite ;of H^pton InstltuteV Dr. Betty Vjblorrlaon of the 
University of, ^rfchigan, and Dr* Barbara Williams of E,H* White and Cd* 
Prograpa participants included some 40 mtnorityr edueatdlfSp In their first 
yaar ojE a msLBtmrn or doctoral program, from 27 Institutions of higher 
educjtl,on ^Identified' In the NI^ report Fartl^y ,a^i^^ nrt of Women and 
Mlnd^rl^ty Syb-^Groups In Re^aarch-Relgted Actlvltl^ii In the Field of 
Educmtion . - ~i "■ ^ ~" ~ 

The training progi^i^ toak plaee two days prior, to the 1978 i^erlcan 
Education* Research Association 'tAERA) Annual Meeting In Toronto, Canada. 
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V 



Dr. Merldfr Solgmon ' 
TEAM Associate's » Inc. i^^fc^ . ' 

= 1522 SMaet K***, Sult^,^0 - _ 
Washington, D.C. 20005( ^ , * \^ 

(202) 785'4966 *^ 

\ " - ^ ♦ 

^gkt 15,^ 1977—December '3iy 1977 ^ 




Fimdln y Level i $9,600 



TEAM A-socUt... , inc. ^.pared an analyaU, "j^JJ- 
issues regardins^ s.tsbllsh„snt. 

with R&D educational actlvlt las* 

■ The final proaaet .sport contains;^ 
'number, locatlpn, and --^^^ iV> deserlptlv> 

information on these firms-. (2) « /^'^""j; y . I^p. (3) the Identlfl- 
the firms regarding P*"^^^",^^'^^^ ^°o.^Ulng policies 
cation and dlscusslQn of the key ^f''^^^^'^^^^^^^^^ the participation of 
. and guidelines for ^^^^"1%^ J^^^^t ^ identified SBA .8(a) 
minority flrma in educational R&D; an^ i4) a J-iat ^ , 
firms with experlenct In this area. ■ 
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Title ef'PgSlact g ASPIRA iReBearch T#ffk Foree on Education 

* ' . ' "'"^^ 

FgQleet Director t Mario A* ^glada * 

ASPIRA of Mericai - ^ 

* k ^ East * 54th Stfreet ^ / 
New YorU, New York 10022 
(212) 688-7414. 

Proiget Purition g Fatruary^ 1^ 1978— January .31, 1979 

funding ^Level J , $40,000 * 



/ 



The projfect in 



ABSTRACT ^ ' 
— . ^ ■ 

$ development/pf an ef f ec tlve. meehanlsffl to 
define^ J and coordinate a cori^rehanslve research program focufed^n 

"the educational aehlevemanta and problams of ^Puprto :Rlcani and other 
Hispanic atiidenti.*" The activities Involved l^^ls development effort 
Include: (1) research on and synthesis of listing Information eon- 
carnirig the Puerto ^ Rlcan student 'populationi (2) proposals of appro^ 
priate mathodology on educational research Issues ^ot yet considered by 
axlstlng studies I (3) development of , recommendations to be critiqued by 
other experts in the field of educational research | and (4) flnar 
racoBimendations and outc^es the f om of a master plan to be used in 
furthering these efforts In the Puferto Rlcan educational research 
community* 
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Title PMlifiti Reaeatch an* DenonsKatioo of Hon traditional 
Title PiM.iec , ^^^^^ . ^. ^. Preparation of Minor iti«s and 

. ' ' ' Women tot CaBeers' lit' Educitlonal RfiiD 



Prolect Director ! 



y Proleet Duration i 
.T Q 

Funding h^vml i 



Harilyn^ Glttall 
CM Research foundation * 
Grafeiate ^School o€ Uirfcv^rslty Center 
'Glty University of New York 
32 West 42nd Stree€, Room 1414 
New York, New York 10036 
G212): 221-8774 ' ^ " 

June ft; 1978— June 30. 1980 
$80,0QO ^ 




: . , ^STRACT - 

Thd orolect' developed in conjunction with the dtlzens' Partlcl- 

program dwelopment coraponanb* 

The demonstration component ^11 support 22 minoritiea ^nd women, 
who-wSld o'the^ise not bfahle to attend unlve„ltier and ^^^-^T^ 
r^o^etsity community research. ^^8™^^^;^ ^^^^ of thf t^ree- 
advisor will be -^^f^ * ^^ff acuity advls^ ^11 assist in devel- 
cities engaged in f « -^udy. ^e fac^l^ students. The 

, oping « program and f^jsHitate ^^^^^^''^l^^^^^y .specialized consultants 
program development component, a team ot niinxy sp 

eommunlty raseaphers around the country, 

- £ i-u^ to Involva oommunity re- 

The overall purposa of the projact is to xuvui . ^.u^^- 
.earrr/'i'n cr. e/tiaUn, u^ve.^lty prog.a^^^^^ =^"J^^^=1/. 

practical ^ research experlenc^ Expeccea project 

Involved in the 



Formal credential ln#of the researchers 
community organizations study. 
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D^elopmant 'of|a raod^ ralated to the use of nonf 
i^rt4atttlal*ed mtnorltf^y and* Mmen reeearchars In government 
fregfearch projects and their Inclusion In formal education 
^progrMis. . . 

Dwelopiaent of, curriculum materials and - an education 
ptfckage that wfll provide the 'basis fop a core curriculum 
and program ligi community research ^ich can be adopted by 
universiCles* ' . . * 

Increased recognition on the parr of «4ducat lonal in-* 
stttutions of their comfaitment' to thelf surrounding 
communities/ including a commitment 'to train' community 
people in research skills, . 



SBeTIOH His Grsa ts Program ^ , 

- it Kfttttt MMrMi iupparts a variety of piojeqts to create oppor- 

ra sear ah work ferca* < ^ ^ 

Grant awards are of three typeai 

. T„.M.«rtonal Gramta are provided for proJaeM that focus 
• on opportunities to r Individuals " engage In advanced 

study and/or research for periods of from a few months up 

; .to ^^.naximum of three years. Institutional Grant Jroiects 

must also demonstrate how changes that enhance parti.clpa 
l^ion S^inority persons and women c«i become an ongoing 
.'part <>£ the applicant institfitlon. 

. ^SoeclalProlect awards provide support for sh^rt-term 
. l e^^es such as workshops, short=courses. and seminars - 

that flcus on specific barriers to ^^^^'^^^^^1^^ , 
- . Clonal resear^r^uch as limitations on- access to f^^^ . 

tlon and on accSfeance of certain research topids and 
' Methods. Special Projects may bi^ funded for up to three 
• ' vears with multi-year support provided for projects that . 
ofl"' a sequence of short-term activities 

of participants or f^ additional persons each 

' year- \ . , _ 

, A combination of Institutional Grants ^nd Special Projects. 

competition. inese pruppasi •anT-oQ^ntatives from minority 

4«cr lulv 1978 by 80 reviewers, including representaciveB _ ' 

ing July is/B oy staff. The initial review narrowed the 



27 



-22- 



ERIC 



In F4uQatlonal Rtseareh and D^v.elopmenti The 



MentoWFsliew Model 



ColuiAla XMlverslty Teaehars' College 



Institute for Urban & Jttnorlty Education 
525 ys* Roth Street ' 
Hew YoiA, NY 10027 

(212) 678-3782 ^ 



funding Level ! $76,000 



- , ^ . ABSTRACT : 

l^s project will recruit and place four to eight minoritlei a^ 
women with fflentori^- leading scholara ^o are actively part of the R$D 
netwwfc • to work together for a two'^year perl'od* This match between 
* fellows and mentors Is Intended to accomplish the fallowing for each 
failowf - ^ 

U Aavanee* dlsa ^oi^rlTrt|ej technical research 

coi^etencei and network coping skilll^- 



2* 
3- 
4* 

6* 
7* 



Intrd^uce career opportmiities- 
Increase network contacts. 



FacAitate the development and publication of at least 
three papara. 

Assist in deiignlng a program of research on a particular 
problem area. 

Develop collaboratlva or complementary investigative 
relationships with scolars working in related fields* 

Re-establish them in their prior positions or be placed in 
a new one in ways that will permit them to continue their 
scholarly work* 



Titl^Wjielieis Skills Devaopaent Institutes A 

-- • SpMlal Project 



1722 N Street, N.W. 
•Washington, D. C. 
(202) 833-3410 



.^ Wiitidlnp^ Level s $45,000 



iaSTEACT 



professional opportynlties ror t Tnstltute Include providing par- 

Sd«.S'dJ;8 and 'applic.tlon of 

and: graph conatruetion for arialysli of educational data. , 

J ^ * he carried out over one sumaer at Morgan 

pers^ctlves of minority and women prof essionalB. . 
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Tltlie Pgoieet i ^ v]ftiya|i^^^^ of Idueatlani Its Traditional 

^ • ^ .* Souraas and tha Comtemportry RaglanAl and 

^tlonal Contaxts % ' * . ' ^ 

Py Q j fee t pigec t er i Dillon Platero . ' 



aaivarslty of Hsw ^kIco / 
Onata Ball i Room 228 ' 
Albuquarqurfi Naw Maxloo ' 87131 * ^ ". - 

(505) 277-4740 ^ ^ 

Fuadinii: Laval i $45,000 _ / 

ABSTRACT 

Ovar many aantwlaSp a unlqualy Navajo philosophy of aducatlon has 
baan davalopad* However , Ahls philosophy has navar baan fully artlcu— 
latad oif e^tlcally analyzad^ ^ = 

In this pFOjaety Dine Blolta Association ~ a Navajo aduc at lonal 
association will prepare a dascriptlva analysis of Navajo aducatlonal 
~: — ^htiosaphyi^^^^^^^^ as Including - data obtalnsd in -piavlous— raaearc^^^^ 

pFoJacts on Navajo education, ca^arativa analysis of the phllosophlaa 
Intrlnslq to the aducatlonal progifams admlnlsterad on the Navajo Resiir- 
vation by Fedairali stata, tribal p ^ mlsslonp and othar otganlEatlonSc 
Navajor profesiionals and p^e-p^ofasslonala in aducatlon wl 11^ ba glvan 
rigorous training by^ established rasear chars to assure tha conduct of 
the research at a high laval of cqfl^atenee and to develop professional 
^reaaarch skills that will ramal^ within the pool of ^pertlsa of the 
Navajo people- ^ 

To achieve wLda public participation In this effort, as well as 
public visibility of the rasearch results , a series of aamlnars irtll be 
canductad among the Navajo people- Final results will be written 
specifically for direct Input into the policy dallberations "^of The 
Navajo Tribe, the Federal Bureau of Indian Affairs,! the Bureaus of 
Indian Affairs, in Arizona, New MeKico, and Utah, and onher appropriate 
^ agencies- 
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"^T pMibn In Educ«tlon«l Research 



— ' H«» Ifcxleo State University 



Boz 3R 

Ur'CruseB, New Mexleo 880,03 
(506) 646-2513 . 



yiindlne Level I ' $100,000 

ABiTRACT 



Thla project la focused oft Impleoentlng the recomnendatlotia from a 
.erlefof reporta sponaored by Nil alnce 1976 to. increa.e the participa- 
tion of 'J«or^^^^ *«d «o«en m educatloMl RJD. ^^he program . 
utm^ a mult^u^se and mltllevel modal that has tiiree Interrelated \ 

The core component Involves a r.search Veq^nce °« J^^j;^*"; 

eMaali on-nentradltldnal^^ actlon-orlented research methods .to 
Soae tha g^p between baalc research and educational pracltlonera. and to 
lacllltataihe development of cultural ^ 

The second component \nvolves a post-doctoral fellowship program 
that'«LU pr^id"!^, ^P^^^ fir five qualified doctorates^ from 

d^vLtfled^Tad^lc fields to carry out advanced basic and action 

National equity. Faculty s^arvlalon of ^« 
r^rch studias will build the needed mentor sponaorahlp. to facilitate 

nltlc^al confarance exposure and obtain positions ^ 
Mllty In R&& after the training. The fellows. In tu"» ^^^^.P^f 
lab isalstanca for the proposed research sequence and role modals for 

©th©f eduaatieii^l studsnts* 

' The third ^mponent is a one-year research Inte^rtip P^^" 
irram Sr four ttftiorlty and woman educators 'nominated from local . school , 
llTtB^. aa trainees will retain thair Jobs with pay for the year of 
JAlTn^' Mat irtll also pursue an additional year of ..tudy to complate 
- tSij^^ef Mother proposal that Is currency 

f^L/ ^e Colle«- of Education will nominate five graduate students 
™'|^a.^^iSl^^- m the public sohool systems, and , they 
receive graduate credits for their liktemshlps. 



M 
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fit Ig of ftp 1 1 1 Efchnop'ei^speqtiviis il5"^^lllnigu«l Eduencion 



6 F«a^HaH^ 
Ypallaatlt Michigan 48197 
(313) 487-^103S ^ 



fuadln^ Laval I $54,790 



4 



Ihla projaet-ls daalgnad to lAaraasa the pavtleipatlo% a£ mlnarl* 
«tl%s (aspacially Latinos) and mman In advanead adueatlon ra§aareh« 
MatitQr aad ta^g^t rasaarahara^ will pavtlclpata la two thraa^day laarn^ 
Inp f aruQ oa bilingual adueatlon and public parlay 1« tha Unltad 
States* Tha flrtet fol^p an Intaractlva £orutt| will Involve .eaomuni* 
eating 8tate«o£*»knawlipdge inforaatlen to the partlalpanta by ax^erts In 
tpealfle areas of bilingual edueatlan ireseai^ch* The saeand forums an 
ethnoparapeatlvaf toium^ ^11 be davotad to the davelopmenti .artleUla^ 
- tlony—and - ana ly als of a thnoperapeet Ives wi th in- liHa- spaa 
bUingual edueatlan researeh ^aovered during the intaract|,ve forua* 



The spaclal project la axpedtad to have an It^act ,on three dlstinat 
groups; (1) a foeal group ot partielpants (12 mentor reaaarehara 
and 12 minority reiearoherg)'^ funded under the project |^ (2) a aacond 
grou^ of foruQ participants who will cover their own axpensas; and (3) a 
third group ^o will not participate directly In the forum but who will 
have access to materials produced through the project* i ' 




titui^M& and SpeclallMd' Study im Educiiloii^l 




mieardq Germsje , 

ttarla ^drlqiiez 
^Sin" 1)l€g 6 St Wl^ 
Sj^haol qf Idyeatlan 
5300 Ca^anlla nrlva 
San Dl€gQ. CA 92182 
(714) 286-5155 



^ ^dlfig^L0vai ii JlOOtOOO 



: This e^erlmantal p«j*ct 1. InMnded to "'^^ f^^^^y ""^^^i^f!. 

JJof^^^s wltH^ ths .kills ne.d.d.w =^"duet j^ll^ ,ad^l-al 
?M»areh. The ^tralmitig progfam for faculty reiearchera will Involve a 
ntlM of social projecM sy^oalumi led by well-known reaearchrts In 
"lueltl^ «^^/dliclpline^ Twining £o^p.^ltlon« p«tlel^^^ 

g^u^ and inat^uc«sm^ from faculty mentora. 

\ Given that this effort is an experinental and d^on.tratloti pro- 
««i lining! will b« widely aissemlnatid to the reaeareh and 

grain. Its findings ^ _ through faculty and intern < research 

education doilimunitles at lai^e cnrougn lat-uii-y 
iewrts articles . losltion papers, occasional paper.,- and f 
pre^^ntit^. as w^l as project reports. f^/^^^ 
evaluations of the project., to permit Input and ■ modification of the 
program as needed, will be made. y ,. 
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V iMlk of Proiftct g Project for Minorities and «tomeQ in Reaeareh 

- ' Pept» of ^irr leulum aad Ina true t ion - 

, EDB 406 

* ' ^ Austin, Texas 78712 . * 

^ (512) 471-4080 

' fuadltig Level I $99t015 

---- . — ■ . ■ ■ 
' . " ^. ^ ^ ' ^ 

this scp^tlfflM Is dMigried to bring togethar pMdoetoral- 

and postdoctoral minority persons and women In eduoatlonal rasaaroh to 
wofk on restalreh questions in a cooperative effort • The project is 
iatandad to be a, replieable m^el that inelndes methods and praotJLees to 
allow participants to l^rovk needed skills, engage In research and 
publications^ and Interact with potential mentors ^nd role models from 
reieieant^ scholarly fields, thereby developlng^^ informal commtmlcat Ions/ 
~4*^^^^^^^ to information , relayed to opportialttes and 

ai^elopienfii 1^^^^^ area of educational research. Specifically, the 
project will provide! , ^ 

1* Stipends for four postdoctoral participants and alghfr ' 
predoctoral partlel^ants. * ^ 

'^ 2* Special activities such as monthly seminars conducted by 

the postdoctoral participants and established scholars in ^ 
relevant fields* 

3.- Special learning sessions (five 'per year) conducted by 
nationally recognized researchers* 

V 4t Opportunities to engage in team and Individual jresearch 
projects* . ' . 

5. Access to support services euch as statistical consultant 
^ serviceSp computer tlme^ library resources/ etc** 

6* Opportunities to publish research findings generated by 
' the project activities. 
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: •* ; ' Tit is of Pro 1 set s fl^n In* Mid^Laal :Acad«lm 
- ' - ^ Biperlmint In Planned Change 




V ■ * ■ : ■ . . 



: ~ ~ , toertem Medlaal ^^omsn^g AgsQClfttlon — . 

^ ^ f * ' PrbfasslQnal Msouree Research Cantef v- 

- . 2303 Bp Speedway, Suite 206 -A ^ 

\ \ , Tuesom, Arliona 85719 . , 

. (602) 795-2677 

gundlne Level I $75,000 < 

" . ABSTRACT , , 

;;. / • . ■■ ■ -4 . . 

Through a broad, multlfacetea national pBOgram to Increas. partiel- 
patlon and recognition of women - Including ^" 
Education,, the Profes.lonal Resources Research Center of the American 
S^Sleal W^eB'i Aasoclatlon will act as a ' "grassroots change asency' to 
^t^t^T^ootiln^t^. sustain., measure, and disseminate carefully 
plantiad edjibatlonal reform* 

; bpportunitiisT for postdoctoral advanced "In-servlce" st^y and 
resea^ck will be coordinated throughi (U a variety of advanced 
educational research training Internships f ^ Pf ^^^^ 
comorehenslve Installation rf^ogrfcm on the "role" of the educational 
r^lrchl^la^sts at thecoma Institution! (3) workshops on educa- 
ttoS eilty tailored to mehcal school administrators and minority 
ti^en IntedLal academlai and (%) practical hand-on eKperi^ce through 
AlWA's accredited Continuing Medical Education SfferlngB. , , 

' These training modules and experiences will "^^"^^^^ .^i^J^^f 
and sustained contact with women role model-mentors f ^^^1^°^ 
research anfl related fields, as well as growth and development of the 
trainee as a role model and tralneri (2) acceptance of the role by the 
institution I (3) encburagement of local problem solving; and H) crea- 
tion If a formal and informal professional support network. 

/ nrolect newsletter will serve to raise awareness of women In medical 
acai^la. provide tS with valuable resources, highlight outstanding 
:d;ca?io;al and research accomplishments of medical women "J -emplary 

: iTiitltutlonal training and employment programs for women,, and strength 
mn support networks. ^ 
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ERIC 



fille of Pgoieati Institute for Advanced Research Tralningi 

Idaused Women and »ttnorltles, 

Prolftct Dlgfector i James B- fiu^pell , , V i?' ^ 

Wrglnla Ifelon University 



Richmond p VA 23220 
. . , (804) 355-9331 ' 

= ; ■ \ . • ^ ■: •. . - • ' .- . ■ 

* Funding tevel i $100, 000 ' ' 

^7:^ ■ ' MSTRACT ^^^^^ \- "V- 

is intended tot (1) stimulate increased partldlpatlQn 
of minorities and TOmen In , educational rasaarch through shart-term 
workshops and ^emlnars| and (2) enable persons with minimal advanced 
eiEperlance In research to design^ developp and disseminate algnlficant 
"®Wrch stedlas unique to their home colleges/universities* 



i The training to be provided has th^ee major components 1 



I* 



2« 



3, 



:?he design ^ a^^ of procedures for the^ collaa-r . 

tion and ^dissemination of educational research Informatlpn 
and findings* ' 

Asl Advanced Reaearch Training component, designed to 
provide opportunities (resources and f acllit lea ) or ^ 

postdoctoral or experienced prof assionala to engage In . 

full-time resaarch^ * / 

An In tarmediate Research Training component * designed tq^ 
assist pradoctoral and/or lass experienced researchers in 
the development of resaarch skills- ^ 
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Mog7W on Wonen 
Department of Sociology ^ 
633 Clark Striet 
araMtdn, llllnol8 60201 
(312). 492-7360 ^ 



' ^imdlne Level t $93,930 

ABSTRACT 



4. project is in^enaea to --•j^^tiS^^ ^^lif ^^"t^a 
tlonal opportunity reflearcherB «f ^""^^^^^.V^atdoctoral fallow- 
profession. AS. part of the project, ^^-f^J^^^ty fellows. Specific 

will be provided to four "^^^^^-^ Institutional^ 
training' and rase.rch ^^^^ ^ informal 

project will Offer ^^^^^^J^^^:?^^!^ 
and quantitative research »ethodB and ^^^^^^ ^ i^i^ 

Each fellow will then apply f^^ J^^^^^l,^^ tot^^om^ ^ 
mentation of a research P^Jf^^^;^^, ^tia' models and mentors, 
«lnorltles. The directors and ^^^^^ ^^^^^ „ , models - for 

as well as Instructors. . f^J^^,^ „pi,e similar tfaraers. As 
those they study as well as for they will also receive 

fallows develop research experience ^^^^^^V^^f ^li^tion for various 
instruction on the techniques of ^"^^^ P^llc^^ Fallows will 

audiences and the techniques^ of jr^os^ ^1^1^^^^^^^ ^^^^^ 

also he provided with ^^^^f^^^^^^'^ni ^^tntm ^^^^^P 
p„f.sslonal meetings P^^^^^f tvalui^i^n' of thi program will he 

^W'the program m response to emergent 
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: j-a;- Tl^)g P^e^eets Ihdgpmdwftt Edueatloniil Stiidlet Report 

gga -^eet plttctor s Marlon Mlson * * \ 

, ^ Radcllffe College 

. . ' . - ' - * 3 James Street 

■ • ' ' ' ^ ' • ^ ^ ' . GOTibrldge, Hassaehuaatts 02138 ^ 

# , . (6lf) 495-8212 * 

Funding Level s $32/806 



ae Indepemdent Edue at %ohal Studies Prgjact is designed to assist 
f'w^ll^nallfled faculty -members p and ^Ipartleularly women and -Dlnorlty 
persons^ from small ^emehlng edlleges and wilverslttes to partlolpate In 
postdoetdral educational «saareh- By Enabling these persons^'to work on 
Ifl^O^Mnt/educatlonal research topics under the guidance of recognised 
educational researcherSp the Institute for Independent Study seeks to 
enrich educational researcVi through the .par tic IpatlonT of women and 
minority researchers and to enhanee both the scholars' career develop- 
ment and the quality of education at their home institutions* 

During full-time appolnClants at the Institute for Independsttt 
Study, project participants -^11 prepare publlshable studies on educa- 
|lonal research topics, with priority being given to studies on mlnorl^ 
ties* and women's Issues*^ These project participants will be selected ( 
from a national Ikpplicant pool oft the basis pfs XI) the promise of the ) 
proposed . study to contribute significantly^ to educational research! / 
(2) the methodological quality of the rasB^oh.. proposal | 43) the prob-/ 
ability that a publlshable sttfdy will be completed by the end of the 
appointment I and (4) the potential of t%m applicant to undertake crea- 
tive and contiuulng independent rhsearel^ - 

Radcllffe College will ensure that, r subs tantlaL number ol partici- 
pants are minorities and woi^en- B\ir,ther,- through such mechanisms as 
discussions with study consultants, colloquium presentations^ educa^ 
tlonal research seminar participation, and forking paper and monograph 
dlssemlnatlbn, Radcllffe ^11 seek to ensure that participants have 
opportunities to enhance their educational research^ skills, receive 
professional counsel, and participate in co^leglal Networks. . 
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«f P.,<.cit l NAB) M««l WH"*'"'' M.n.g«.nl «otk.hopt 

. . ^ - . Jfc 11 P"PQfl^ C^S^^^ ^^ H ,.. ' • ' ^ 

Washlttgton.D.C, ZU036 ~— 



(202) 232-7600 
Fimdtn ^ Level s $45,000 



a.. . , ABSTRACT . ' , 

-to this fl^oiaet. the NatloMl Ac.d««y o£ Education will conduct two 

: ; lis wotkahops wlli include Intensive ^mlnars conttlnlng^ 
l^Jas. ^aLsLa. ^ .l«ul«lon s««l^es, regarding: 



1. Research conceptualization and design 

2. Reaearq;^tpi*^wWI^^« • 

3. Proposal preparation. 

4. Budget creation aijd jreaentatlon. 

5. Contract negotiation. . I v*. - V , 

6. Privet management. 

7. Tracking job coats iHd Job process. 

1. 



Il^clal areas, such is.human relations problems and 
^b^pKiMr teehnolagy^ . ^ , ^ 

ilp^ife siting, adltitig/^rrttW, attd dlissmlna- 



. r ^^^^ "1^^^ be provided* b:^ *ek^«ts lo rtieirch ^Md researett 

ABAaagMnt. M Integral part of each wrkshop wii J by. 
end partleipAtlen bi prqklQene: Hattdnai Academy of iducatloa m^bars. 
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^emas Dlener ^ 
Otis aslloway O^ens 
University of Alabama^ 

University for^ Higher Education Research & 
Services T a 

P.O. Box 6293 I ; / J 

Unlversltx, Alabama 35486^^^^^^ / ^ . 

(205) 348-7770 



Ftirtdlne Level s $75, 000 



ABSTRACT 



Thl. project Involved Initiation of a ^^^^^^^f^^^^ 

eoattrlbute meaningfully to educational research. m P J 
specific objectivess • , ^ 

. U TO provide learning and training «"ivitle8 by which pro^^^ 
I' ict participants can develop the per80»al »f 
#1^ Bklip required t# make meaningful contributions W the 
field of educational research. 



2. To 



Integrate project scholars into :#£ective networking 
integrate pr^j eitDOsure and develop 



4, 



To integrate project oi,iiy=..«..- , 
systems by whicf^ they can gain e,Cpoaure and 
resources and personal contacts. 

To facilitate undertaking research tnat refljects the 
To taciiicate uh o ^ f participantB. 

Individual »' perBpectivea and interests v f 

TO disseminate ^el^ both thej^oject design and result- 
Ing resaarch. ^ ^ » 



tttlm of Pgoiiiet ^ Training. Urban Educ^ators for Linking Agent Roles 



Projeet' Director i 



Funding Level ; $45 » 000 



Carol Johnson * 
Thai Rocher 

Thm IXGHANGE ■ ^ 

Minneapolis Public Schools/University of 

Mnnesota 
Teacher Center - 
166 Felk Hall 

Minneapolis, Mnnesota 55455 
(612) 376-5297 



- ^STRACT 

. This will train women and minorities from middle managraent leyels 
in flv^ urban sehool districts to funqtlon as Linking Agents. This 
tralfting id. 11 help prepare them to assist ^elr districts in identifyitig 
and selecting educatlonai research and ^velopment outcomes to, m^fet^ 
local needs and resources. Through the /utilization of' tested R&ri'! 
outcomasi the districts will be able to provide a better and more 
cost*ef£ective education for children* The project will also provide 
needed research on eiffectlve methods of providing such training* 
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Title of Pgolaet 



- Advanced Study and Rsseareh In Science Education 
for Woman Faculty at Minority Inatltutions 

Pr Madt DlreetQg g Jane Butler Kahle - 

"""^ : ^ Purdue IMivsraity t/' 

^ Department of Education - 

Weit Lafayette, Indiana 47907 
(317) 494-1721 

Fimdin ^ Level I $43^765 
^ ABSTRACT K ( 

the colleges that compose the Alabama Center tor . reaearch and 

\^Alt>t la designed to assist these women through the total researcn ana 
project 18 designea t« a „-rHc.loatlon In two summer workshops at 

disseoination process by their P^t^^^P""^^^" ^^''^^..^^ on a research 
Purdue Unlvefiity and by their conducting and reporting on a r 
project on their home campuses. 

The specific objectives of the project are to? 

1. implement rigorous standards ^^^^ f ^^^^ "^'^fl^ 
■ upgrading the research and writing skills of p-roject 

participants* 

2. Provide professional sponsorship, mentorshlp, and col- 
laborative arrangements between women faculty at minority 
institutions and eKperlenced women researcheM. 

3. Enhance, opportunities for dissemination and publication. 

4. Establish a supportive network between ^-^^^^J"^ 
o£ institutions and Increase the awareness in each of the 
^rob"^ of women, especially minority women. In academia. 
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Director i 



Raseareh Davelopnent Workshops for Faculty tfem*' 
bers from Predominantly Blaek Collages 

Lawraneje Gary 

Institute for Urban Affairs and Reiearch 

Roward Unlveralty 

2935 Upton Street N*W*, 

Itoshlngton, D*C* 20008 

(202) 686-6744 ' 



Funding Laval i $75,000 



• MSTRACT . 

This projeet will ^tabllsh a series of reaearch and evaluation 
workshopa dealing with the needs of faculty membara from predominantly 
Black colleges and unlveralt las* Spedif Ically , the project will: 
(l) recruit and select five faculty fflembars to participate ±€ the pro* 
gram; (2) repose the participant^ to laadlng^ scholars and researchers In 
the social and behavioral sclatices; (3) Improve the research and avalu- 
ate skills of the participants i (4) develop more favorable attltudas 
toward and knowledge of earaars In research | <5> provide the partici- 
pants irtth the opportunity to work on ongoing research projects; (6) 
assist the participant^ in developing innovativa omtatials for teaching 
research courses; (7) introduce and expose participants to funding 
sources for their research interests! (8) provide technical assistance 
to participants I and (9) continue the tradition of the imlverslty In 
lilting Its rasources to currant needs of the Black community • [ 

The program will consist of; three courses: (1) Models and Methods 
of Social Behavioral Science Research (fmir weeks) ; (2) Cora^|iter Utili- 
zation In Social and , Behayloral Science Research (two weeks) ; (3) and 
GrantSDanshlp (two weeks)* There will be a practicum that will. Involve 
working on active research pr6Ject8 ,in the Institute; visiting and 
donsultlng ^th Federal agencies^ research .InstituteSt and data sources. 
In the Washington area; and dweloping curriculum materials for .research 
courses. Finally I technical assistance will be provided to participants 
after they have completed the program. 
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Title of fgolecti 



Proiect Director j 



Reject Growths An acptrlmantal Project for 
ItieMaslug Participation of Women and mnoritles 
in Education R&P ^ 

Salvador RMilrez ^ - / 

Petsr de Garoo * 
Colsgio Cesar Chavez 
loop Main Street 
' ^utit Mgel, Oregon 97362 
(503) 845-2234 



Fttttding^ Level i $48* 488 



~j- * 

This project Will addr.89 thJl?ablem 
^derutUlLlon of Chic«»op In higher education and educational R&D 
organizations* « 

ThrDUBh 'the alternative educational prpgram of Coleglo Cesar 
Chavef a ^ri?B of workahops and aemlnari will be developed focuaed^on 

Chlcanos in educational research and development. 

Soeilfic activities participants will be Involved In 1"^^^: 

curriculum for ^ faculty 
encourage poat-doctoral ^^f^^^l^^^l^^^^s aeminars focusing on 

participation and (3) a letlea or ^""""fP derived from 

Lsearch »ethodology and Chic.no «o»f»»"y Issues, .^f « J^^^^^ 
the presentations and discussions of "-^"f and a 

^sfy^^ ^.^irtnJtveL^^f a^omprehe^lve program 
for incasing Chlcano 'participation In educational research. 
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Title of pyejftct l 0l^tit Hampton Institute and Unlvsrslty of 

Ittehlgan Frogram for Training Minority and Women 
Rsaearehers 

Prolegt Dlraetoy g Bstty Mae Morrison - ' 

Wllbert J. MeKaaahle 
Unlyerslty of Michigan 
Sahool of Education 
4218 School of Education Building 
Ann Arbor s Michigan 48109 ' ' 
(313) 764-8435 

yundlng Level g $140,728 ^ ^ 



ABST^CT , c ■ 

, Although faculty mambers at Black colleges receive doctoral train- 
ing for researcht they often are not as productive In this area as they 
might be oid.ng to the lack of opportunities to develop the new gkllls 
needed In rapidly changing areas of research. This program la dealgned 
to provide research training and, collaborative support for nine members 
of the Hampton Institute faculty, three junior memb#rs/of the University 
of Mlchlgaii faculty, and three Michigan graduate students« Each par- 
ticipant iflll be a* member of a research team that will alio Include a 
senior University of Michigan faculty member* Three kinds of research 
teams will be compared i 

1* A triad Including a Hmptoji faculty member and ^^Mlchigan 
Junior faculty member working with a Michigan senior 

researcher* * 

-J"" ■ ■ ^ ' 

2* A triad with a Rampton faculty member , a Michigan graduate 
atudentp and a^Utchlgan aenipr researcher* ' r 

' i ' \ , . f> / ^ ' " 

3* A dyad made up of a Hampton ;f acuity ' member and av^chig'an 
senior researcher. ' . % ■ ^ 

There vd.ll be three instances of each team' — nine teams In all. 
These teams are designed to provide support , in development of meth- 
odological and theoretical sklllsp^and to give the interpersonal support 
nied^ to maintain research effort given the Inevitable problCTS arising 
In the course of a reseaifch project* Participants will be chosen on the 
basis of the likely value of the program In contributing to the his/her 
research eff ectl'veness as fudged from the applicant's description of 
previous training, current needs for training , and plans for continuing 
research* ' ^ 
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Title of Prolect t Sumet Institute on Advanced Study on Iduca- 
~ " ^ ' tlonal RMeareh tot Aslan-Anerlcana 



Project Dlrecteri 



Sau-Llm Taang 

Asian toerlcan Bllin|ual Center 
Berkel^ Unified School District 
2168 Shat tuck Avenue, 3rd Floor 
Berkeley, CA 94704 
(415) 848-3199 



Funding Level I $45,000 



This project will eBtabllsh a Summer Institute designed tos 
(1) strengthen continuing educational R&D efforts by Aaian-Amerlcan 
^ practitioners and recent Ph.D. graduates i »n«, (2) encourage the P*Tticl- 
patioin of other professionals and doctoral students in this fi*ld. 

Project participants — 30 fellows who are ^recent Ph.D./Ed.D. 
'^eraduates, advanced Ph.D./Ed.D. students Involved In educational R&D, 
and professionals not currently engaged in educational R&D -- 
attend a series of lectures and /Seminars focused on educational R&D from 
the perspectives of different icadealc disciplines. The seminars will 
be conducted by ten lecturers ^Mo are educational R&D practitioners from 
different institutions. In addition, persons Involved ^th 
educational policy-making will serve as guest speakers. Following the, 
lectures and seminars, four fellows will participate In a slx-wefek 
internship program designed to provide on-the Job experience In educa- 
tional R&D. , , 

As a result of the Summer Institute, the Asian-toerlcan R&D practi- 
tioners and students will have an opportunity to excliange "eas c)n 
research topics and special problems and to establish communication 
modes and provide mutual support to each other. 
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Title of Prolect I Puerto Rlean Research and Traltiltig Project 

Pgoteet Director I Dalila Soto 

La Casa de Puerto Mco* Inc* 

96 Wadsworth Street * ^ ' 

■* Hartford* Connecticut 06100 ' 

, " ^ ; - (203) 522^7296 \ 

f . Funding Level i $45,000 

( I 

^STMCT . , ' 

In this project, a saries of tutor lalBj workshops, and ^research 
oethodology , courses will be developed to involve Hispanic prof esalonals 
In educational reaearch affecting the Hispanic community. Given the 
United number of Hispanic professionals, involved in educatloaal 
reaearch in the ^rea's universities and colleges, the program aeeka to 
create a base for Blspanic^oriented educational research In the com- 
munity. La Caaa .de Puerto/ Rico, a Hispanic research, training, and 
advocacy organization in Hartford with six , years of experience in 
research in education, housing, health and mental, health, offers such a 
base for eoursework, research, and ■ utilization of research results. 

The project ^11 offer a range of research opportunities, wdrkshops 
and a core methodology course to teachers, students, educational agency 
personnel, and experienced community education professionals. Partici- 
pants will be |xpected to carry out research in their own wok contexta 
relating to Infotmational needs that will improve their service delivery 
and contribute 'to community program and research prloritleaJaiinngual 
education, parent involvement In schools, career and' early childhood 
education. 



The project, director will draw on „the expertise of the La Casa 
Education Task., toJce and a technical advisory committee made up of 
community Educmifn' Task Force and a technical advisory committee made 
up of community 'representatives and researchers from area institutions 
of higher leamini, Project participants will carry out reaearch unde* 
an assigned ,ment%^o will Introduce the participant to his/her per-'> 
sonal network andf advocate for Hispanic student Involvement at hla/het 
univer^t^y^^r boll%ge. Accreditation for tutorials and core methodbldgy ^ 
sequep^e will ^ipr^nged for partlcipanliB with the University of * 
^°?"Si*i^"^ "ifv^^aPI-^fi Education. Mentors, will be .Identified from this 

Winlty College, St. Joseph's College and the Univer- 



resewph materials for IjsBemlnatlQn. 
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Title of Pgeleets .A Training Program for Mlnoifltlei and Women In 

Sesaarch and Development of National Education 
Policy and Legislation 



PgQiaet Dlreetor ; Silas H. ^rego - * 

John Am Carpenter 
use Doctoral Pellowahip Project 
School of Education 
ttftlverslty of Southern California 
^ Walte Rillllps Hall 300/Universlty Park 

Los Angeles', Callfotnla 90007 
.(213) 741-8154 ^ 

Funding Level i $100,000* 

s 

^ ABSTMCT 

' ^e use Doctoral Fellowship Project Is Intended to priduce highly 
skilled mlnorltlM and women In educational research and development 
related to national: education policy and legislation, Thlq Interest Is 
specif Icrily related to the problm of inadequate representation of 
minorities and women, particularly Hlspanics, In the field of education 
policy research and their proportionate underutllizatlon at top levels 
of decision-making authority. ^ . ^ 

^ 1 ^ . \ 
The project will be carried out through an internship placement of 
6 to 12 months In macro-educational settlnis at the pollcy-makl^ level 
and intensive theoretical trainlni leading to a terminal degree In 
education* 
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Tt^l€ of Frolsctj 



Aiternltives in' Indian Educimdn:: ; Ft;,c>ble^^^. 
Solving Skills and Pollcy-Haking Stratepito^ 



Pro1eetDlll£tO£* ^Von E. Jones 

Indian Mucat Ion. Training, Inc* 

, 1110 Panni N,E» ; 

Albuquerqae, New Mexico |^110 

. (505) 265-7957 . 

Funding Level s $99,559 ^ 

ABSTRACT 

This project is Intended toi (1) give Indian reservation comnunt,^ 

SF^/ of ^e Indian co«^nity and «eets a, stat^ «ity 

^y^m Provide a "^-"^-^^""Jj:^-,^-^/^^ « 
Indian and traditional ----^^^^lJ^^£^r^.o^. In 

^^'^^^^^^- ^^ assessing and .uilding on eo^etan- 
cla" a»d declslon^inaking process in an educational system. | 

Although ^search on Indian education f^K^M ^jfj:' 
slve. it has been almost exclusively ^l^^^^^t^ .^^^ 
established research Institutions. In contrast, " ^ 

in established dissenination systems. 
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Title Qf ,;Proieeti Capacity Building ErogMm ' ttiro^h Advanced 

Research Seminars for ULjkotittAB md Woman 

^ ^■:> LaRaza/ 

' • Rasearch and Laglslatlv.a Analysis 

1725 "Eye" Street, mWvC- Sulpe 210 

Washlngtonp DpC, 20006' 

(202) 659-1251 i 



Funding t^^^ i $i'0O, 000 

^ ■ ABBTMCT / 



This pfojeet Is focused on the dave\opment of three laparate yet 
Interrelated ,:i^ferventlon models^ geared toward thfd provision of 



opportunities for 



^ ^ ^ ./provision 

Inereased participation of wooen and minorities 



In advanced study and reaekijch In education. The first year of the 
^project (thqt currently funded) will be devoted to a airles of three 
three-day Advanced Resea^bh Semlnara focused oni (1) quantitative 
skills developjienti (2-) pjopoaal development and funding and; (3) net- 
worklag and capacity bu'lldlng, Including dlsaemlnatlon ani evaluation. 
Partlclpanta will alsto be exposed to fiurrent substantive problems In 
the field ,oe ^ueatldnal reaearch,,iiJpifehei: flrst^iar actlvlWes Include 
the estab^lshiBent of an Advlaory Council comprised of four professionals 
(lncludltti>at least. two women) with a background In educational research- 
and tha CKal;^erson of the E*uc at l^n Committee of tlfe NCLR Board of' 
Directors. Tfie Advlaory Council fwtli; act as mentors and role modela for 
second^ear project participants. v« , 



